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St Michael’s Primary
School
Updated October 2015 in consultation with the governing body

The Governing Body and all staff of St. Michael’s Primary School believe that in order to
enable effective teaching and learning to take place, good behaviour in all aspects of school
life is necessary. Good behaviour, with support of parents, lets the teachers teach and the
children learn.
The School’s Mission Statement and policy on behaviour direct the ETHOS of the school
which is based upon Christian values. The ethos in school will convey a clear vision of the
values which we want all children to learn. Children at St. Michael’s will be helped to grow
and learn within an environment which has a clearly shared view of what is right and wrong.

ST. MICHAEL’S POLICY AIMS TO:
• provide a safe learning environment
The Golden Rules extend to the dinner hall, playground and movement around school
•

promote good behaviour and develop moral views which underpin all the choices and
decisions made by the school and its pupils
By good behaviour we mean: sensible, friendly and polite, helpful, hardworking,
respectful of others. There are recognised social benefits for these values to children,
teachers and parents. The children learn to care for each other, learn the value of
friendship, develop self confidence and try their best. Teachers are able to teach more
effectively without the disturbance of behaviour problems and are able to use their time
more effectively to meet the needs of all pupils and make positive contacts with parents.

•

promote self-esteem, self-discipline, proper regard for authority and positive
relationships, built on mutual respect
We promote self esteem by making positive responses and comments, treating children
with respect, promoting a sense of self worth, recognising and highlighting good
behaviour when it occurs, ensuring criticism is constructive, rewarding children for good
behaviour through the DoJo system. We also display work, show achievement to others,
emphasise strengths.

•

ensure fairness of treatment for all by encouraging consistency in using and applying
school rules, rewards and sanctions

•

promote early intervention when behaviour is unacceptable
.

•

encourage positive relationships with parents to develop a shared approach to the
implementation of the school’s policy and associated procedures.

PROCEDURES
Encouraging good social behaviour is the responsibility of all staff, both teaching and non
teaching. All staff are expected to recognise and highlight good behaviour when it occurs
and deal with unacceptable behaviour immediately in line with the golden rules. Sanctions
will be applied in line with the agreed procedure, in an age appropriate way according to the
seriousness of the behaviour.
The class teacher will deal with most forms of behaviour. If there is repeated unacceptable
behaviour the class teacher may wish to involve the parents and advise the Headteacher.
The Do Jo system is the means by which school notifies parents of all aspects of their child’s
behaviour
The SEND coordinator should be able to provide support for the class teacher in the form of
advice and information where appropriate. This may take the form of an individual
behaviour programme for a particular child, using an incentive and award system.
The Headteacher and Deputy Headteacher provide support for the class teachers in the
form of advice and information, and make any decisions for action which may need to be
taken about behaviour.
School have access to Trafford’s behaviour support service, a counselling service and also an
Educational Psychologist who may be called upon to carry out an assessment on a child with
serious behaviour problems.
The procedure will be consistently and fairly applied and promote the idea of personal
responsibility and that every member of the school has a responsibility towards the whole
community.
SCHOOL CODE OF CONDUCT – THE GOLDEN RULES
The Golden Rules are the moral values that will inform and develop the culture of the
school. The children will be expected to follow the Golden Rules. The list of rules will be
displayed in every classroom and in the entrance hall. They will cover all the positive
behaviours to be encouraged as well as the negative behaviours to be discouraged.
CLASSROOM GOLDEN RULES
 Do be gentle, don’t hurt anybody
 Do be kind and helpful, don’t hurt people’s feelings
 Do be honest, don’t cover up the truth
 Do work hard, don’t waste time
 Do look after property, don’t waste or damage things
 Do listen to people, don’t interrupt
PLAYGROUND GOLDEN RULES
 Do be gentle, don’t hurt anybody
 Do be kind and helpful, don’t hurt people’s feelings
 Do play well with others, don’t spoil others’ games
 Do care for your playground, don’t damage or spoil anything





Do listen to people, don’t interrupt
Do be honest, don’t cover up the truth
Do keep to the playground safety rules, don’t break the playground safety rules

The Golden Rules will underpin all the choices made by the school and its pupils. They are
not ‘doing rules’ but moral values and a vision of the routines we want the children to keep
to.
REWARDS
A school ethos of encouragement is central to the promotion of good behaviour. Rewards
are one means of achieving this. They have a motivational role in helping pupils to realise
that good behaviour is valued, and are clearly defined in the procedures. Integral to the
system of rewards is an emphasis on praise both informal and formal to individuals and
groups.
Rewards:
2 Do Jos for excellent work.
I Do Jo for following individual aspects of the Golden Rules.
Headteacher certificates for three pieces of excellent work.
Reward for excellent work, high level of attendance.
Celebration Assembly
Class Do Jo for following the golden rules (which can be monitored at home by parents)
Verbal Praise and Stickers
Positive marking strategies which are related to the objective and indicate to a child where
they have made progress (see marking policy)
SANCTIONS
Sanctions are needed to respond to unacceptable behaviour. Although the children are
taught to reflect on the impact of their behaviour on their own or others learning, or the
harm they have done to individual, sanctions are focused on the behaviour not on the
individual.
A range of sanctions are clearly defined in the procedures and their use will be characterised
by clarity of why the sanction is being applied and what changes in behaviour are required
to avoid future sanctions. The procedures make a clear distinction between the sanctions
applied for minor and major offences. The sanction for hurting other children means an
immediate move to the red zone, parents on both sides will be informed by the class
teacher , and loss of golden time/time out at lunch or play will be enforced. If appropriate
the behaviour will be dealt with in line with the anti - bullying policy.

Minor Sanctions to reinforce the Golden Rules.
1. Warning of the golden rule that is being broken ( see code of conduct)
2. Second Warning: Children are moved into amber zone on class wall display – 5
minutes golden time is missed on Friday. Teacher explains the impact of the
behaviour on learning or on other children 1 Do Jo lost for no PE kit, being off task,
no homework, rudeness etc.

3. Third Warning: Children are moved into red zone. Teacher will again explain the
impact of the behaviour on learning and other children. Parents will be phoned
according to the severity of the behaviour. Child will miss 15 – 30 mins of golden
time.

PASTORAL CARE
We wish to foster a supportive caring relationship with the children in our school. We stress
to parents that we are always available to talk to them and any information affecting the
child’s well being and happiness is welcomed. Our School Nurse makes a termly visit to
school and will discuss any health or well being issues with parents. Her direct number is
0161 746 3810
EXCLUSIONS
The decision to exclude a child is considered very carefully. It is very rare to exclude a child
at St Michael’s. Sometimes the Head will operate an internal exclusion, isolating the child
from an activity, or the class.
Following a serious incident: assault on another child or adult, repeated concerns about a
child’s behaviour who is already being monitored on a behaviour plan, the Head may
request a child is removed for a morning or afternoon or a day.
The Head expects exclusion to support both the parents and the school to communicate the
message that unacceptable social behaviour cannot be tolerated.
The Governing body of the school will be involved in the behaviour policy in the case of
exclusions. The Headteacher will inform the governing body of any exclusion and further
action.
What happens when your child is excluded
The Head will let you know about exclusion as soon as possible and follow up with a letter
including information about how long your child is excluded for and why.
Exclusions can start the same day but the school can’t make you collect your child straight
away. You should contact the Chair of Governors if you wish to challenge the exclusion.
There is a paper record kept in school of all incidents leading to the exclusion which support
the Head’s decision.
Risk of prosecution if child is found in public place
For the first 5 school days of an exclusion, it’s your responsibility to make sure your child
isn’t in a public place during normal school hours unless there is a good reason.
Types of exclusion
There are 2 kinds of exclusion - fixed period (suspended) and permanent (expelled).

Fixed period exclusion
A fixed period exclusion is where your child is temporarily removed from school. They can
only be removed for up to 45 school days in one school year.
If a child has been excluded for a fixed period, schools should set and mark work for the first
5 school days.
If the exclusion is longer than 5 school days, the school must arrange full-time education
from the sixth school day.
Permanent exclusion
Permanent exclusion means your child is expelled. The local council must arrange full-time
education from the sixth school day.
BULLYING
As staff we are alert to signs of bullying and racial harassment. All incidences of bullying and
harassment are dealt with in a firm manner in accordance with our anti bullying policy.
CHILD PROTECTION
The Headteacher, or in her absence the Deputy are designated child protection officers.
There is a separate Child Protection Policy. All staff have specific forms on which to record
their concerns. All staff have Level 1 safeguarding training.
EQUAL OPPORTUNITIES
We aim to develop respect for others and an awareness of the world around us. Therefore,
different cultures are valued within our school. All children regardless of gender, race and
ability have a right to developing personally and socially and academically. We are
committed at St Michael’s to ensure this happens.
TRAINING
The Governing Body will ensure that, where necessary, appropriate high quality staff
training on all aspects of behaviour management is provided to support the implementation
of the policy.
LINKS WITH OTHE SCHOOL POLICIES
In order for the behaviour policy to be effective, a clear relationship with other school
documents related to equality of opportunity, special educational needs and spiritual, moral
and cultural issues must be maintained.
INVOLVEMENT OF OUTSIDE AGENCIES
The school works positively with external agencies. It seeks appropriate support from them
to ensure that the needs of all pupils are met by utilising the range of external support.

ROLES AND RESPONSIBILITIES
1. The Governing Body will keep this the policy under review. Governors will support
the school in maintaining high standards of behaviour.
2. The Headteacher will be responsible for the implementation and day-to-day
management of the policy and procedures. Support for staff faced with challenging
behaviour is also an important responsibility of the Head teacher’s role.
3. Staff, including teachers, support staff and volunteers, will be responsible for
ensuring that the policy and procedures are followed, and consistently and fairly
applied. Mutual support amongst all staff in the implementation of the policy is
essential. Staff have a key role in advising the Headteacher on the effectiveness of
the policy and procedures. They also have responsibility, with the support of the
Headteacher, for creating a high quality learning environment, teaching good
behaviour and implementing the agreed policy and procedures consistently.
4. The Governing Body, Headteacher and staff will ensure there is no differential
application of the policy and procedures on any grounds, particularly ethnic or
national origins, culture, religion, gender, disability or sexuality. They will also ensure
that the concerns of pupils are listened to and appropriately addressed.
5. Parents and carers will take responsibility for the behaviour of their child both inside
and outside school. They will be encouraged to work in partnership with the school
to assist the school in maintaining high standards of behaviour and will have the
opportunity to raise with the school any issues arising from the operation of the
policy.
6. Pupils will be expected to take responsibility for their own behaviour and will be
made fully aware of the school policy, procedure and expectations. Pupils also have
a responsibility to ensure that incidents of disruption, violence, bullying and any
form of harassment are reported to the school staff.

REVIEW
The Head, in consultation with the staff, will undertake systematic monitoring and conduct
regular reviews of the behaviour management policy and procedures in order to evaluate
them to ensure that the operation is effective, fair and consistent. The Headteacher will
keep the Governing Body informed of the appropriateness and effectiveness of the policy.
The policy has been reviewed to match the needs of children in the school and to increase
the opportunity for all children to be valued within the school community.
Reviewed October 2015 by SLT/Governors and Chair of Governors

